Nebraska FFA Foundation Conflict of Interest Policy 

DEFINITIONS: 
Affiliates means the Nebraska FFA Association and the Nebraska FFA Alumni Association.
Board means the Board of Directors of the Foundation.  

Board Director means an individual member of the Board of Directors.

Conflict of Interest (also Conflict) means a conflict, or the appearance of a conflict, between the private interests and official responsibilities of a person in a position of trust.  Persons in a position of trust include Staff Members/Employees, officers and Board Directors of the Foundation.  

Foundation means the Nebraska FFA Foundation, a Nebraska nonprofit corporation.
Staff Member/Employee means a person who receives all or part of his/her income from the payroll of the Foundation.  

Volunteer means a person -- other than a Board Director -- who does not receive compensation for services and expertise provided to the Foundation.
POLICY: 
I. Staff Member/Employees should avoid the possibility or the appearance of a Conflict of Interest and should not:

1) Engage in any outside employment, whether on his/her own behalf or for private individuals, firms, companies, non‑profit organizations, institutions or local governments, which is not compatible with the full and proper discharge of the duties and responsibilities of his/her employment with the Foundation.

2) Have a direct or indirect financial interest in any organization that could benefit as a result of association with the Foundation or any of its Affiliates.

3) Participate in any transaction concerning the purchase or sale of corporate stocks or bonds, commodities or other property for speculative purposes that are connected in any way with activities of the Foundation or any of its Affiliates.

4) Accept employment or compensation from any individual or from any corporation, partnership, limited liability company or other entity, other than the Foundation, without prior written approval from the Board.
II. Full disclosure, by notice in writing, shall be made by the interested parties to the Board in all potential Conflicts of Interest, including but not limited to the following:

1) A Board Director or Staff Member/Employee is related to another Board Director or Staff Member/Employee by blood, marriage or domestic partnership.

2) A Staff Member/Employee in a supervisory capacity is related to another Staff Member/Employee whom he/she supervises.

3) A Board Director or his/her organization (or Staff Member/Employee or his/her organization) stands to benefit from a transaction with the Foundation or any of its Affiliates.

4) A Volunteer who meets any of the situations or criteria listed above.

III. Following full disclosure of a potential Conflict of Interest or any circumstances listed above, the Board shall determine whether a Conflict of Interest exists and, if so, the Board shall vote to authorize or reject the transaction or take any other action deemed necessary to address the Conflict and protect the best interests of the Foundation and its Affiliates.  

IV. A Board Director who is considering employment with the Foundation or any of its Affiliates must take a temporary leave of absence from the Board until the position is filled.  

V. An interested Board Director, officer or Staff Member/Employee shall not participate in any discussion or debate of the Board, or of any committee or subcommittee thereof, in which the subject of discussion is a contract, transaction or situation in which there may be a perceived or actual Conflict of Interest.  

VI. Anyone in a position to make decisions about spending the Foundation’s resources (i.e., transactions such as purchase contracts) – who also stands to benefit from that decision – has a duty to disclose the potential Conflict as soon as it arises (or becomes apparent); and he/she should not participate in any final decisions thereon.  

VII. A copy of this policy shall be made available to all Board Directors, Staff Members/Employees, Volunteers or other key stakeholders upon commencement of such person's relationship with the Foundation or at the official adoption of stated policy.

 Adopted by the Board of Directors of the Nebraska FFA Foundation on ________________, 2009.  
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